U.S. Department of Labo r Administrative Review Board
200 Constitution Avenue, N.W.
Washington, D.C. 20210

In the Matter of:

ITT FEDERAL SERVICES ARB Case No. 95-042A

CORPORATION (I1) (FORMERLY Case No. 95-07)
With respect to Review and Date: July 25, 1996

Reconsideration of Wage Determination
78-0389 (Rev. 21) issued for the

Ballistic Early Warning System (BMEWS),
Clear Air Force Base, Alaska

BEFORE: The Administrative Review Board*

FINAL DECISION AND O RDER
This matter is before the Board pursuant to the McNamara-O'Hara Service Contract Act

of 1965, as amended, 41 U.S.C. § 351 et seq. (SCA), and the regulations of the Department of
Labor (DOL) at 29 C.F.R. Part 8. The case is pending on the petition of the Fairbanks Joint
Crafts Council and Teamsters Locd 959 (Petitioners ar the Unions), seeking review of the April
7, 1995 final ruling of the Administrator, Wage and Hour Division (Administrator). In her
determination, the Administrator ruled that a collective bargaining agreement that expired during
aprior contract period would not constitute an appropriate basis for determining wages on a
successor contract. Under the factsin this matter, the Administrator held that the prope course
was to issue an area wage determination. For the reasons stated below, the Administrator's ruling
is affirmed.

! Petitioners filed this matter with the Board of Service Contract Appeals. On April 17,
1996, the Secretary of Labor redelegated authority to issue final agency decisions under, inter
alia, the Service Contract Act and its implementing regulations to the newly created
Administrative Review Board.

Secretary's Order 2-96 (Apr. 17, 1996), 61 Fed. Reg. 19978, May 3, 1996 (copy
attached). Secretary's Order 2-96 contains a comprehensive list of the statutes, executive order,
and regulations under which the Administrative Review Board now issues final agency
decisions. A copy of thefinal procedural revisionsto the regulations (61 Fed. Reg. 19982),
implementing this reorganization is also attached.
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